
 

 

APPENDIX J 
 

PROCEDURES IN THE PASTORAL CARE OF CANDIDATES 
 
Goals 
 
J–1 The goals in the process of pastoral care of candidates are: 
 
 1. To provide genuine continuing pastoral care, oversight, testing and 

appropriate encouragement to persons entering and pursuing the process 
of candidacy for the ministries of the church. 

 
 2. To guide candidates through the process from certification to ordination 

or designation so that they can derive the most benefits from the 
opportunities. 

 
 3. To ensure that the process has no surprises. Nevertheless, candidates will 

be aware that there is the possibility of approval, approval with 
conditions (probationary approval), or non-approval at any stage in the 
process. 

 
 4. To provide the church with the best possible candidates. 
 
Caring and Mutual Trust 
 
J–2 In order to foster a relationship of caring and mutual trust, the following are 

recommended: 
 
 1. The ministry committee (or candidates’ committee) of presbytery meets 

at least annually with candidates. 
 
 2. An annual dinner with candidates. 
 
 3. Candidates be presented annually to the presbytery. 
 
 4. If there is a group of candidates, the use of role plays and other group 

activities be used as a means of addressing issues in ministry. 
 
 5. Each presbytery which is at some distance from the college should be 

responsible for ensuring that students under their care are commended to 
the presbyteries in which the colleges they are attending are situated, and 
requesting those presbyteries to assume a role of pastoral care during the 
academic year. 

 
Human and Practical Issues 
 
J–3 While theological and practice of ministry issues are key components in any 

relationship with candidates for ministry, sessions and presbyteries are 
encouraged also to pay appropriate attention to human and practical issues, 
e.g.: 

 
 1. Family situation. 
 
 2. Financial plans, and ability to handle finances. 
 
 3. Ability to type, use a word processor. 
 
 4. Organizational and time management skills. 
 
 5. Hobbies and other leisure time activities. 
 
 6. Public speaking skills, ability to articulate, personal presence. 
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Recommendation by Session 
 
J–4 Questions to be asked by sessions – Initial Recommendation 
 
1. What does it mean for you to call Jesus “Saviour and Lord”? 
 
2. Why do you think you should be preparing yourself for the Ministry of Word 

and Sacraments? Or for Diaconal Ministry? 
 
3. Please outline your history and experience in the church and how this relates to 

your faith journey. 
 
4. Please articulate your experience and sense of call to service in the church. 
 
5. Have you ever previously begun a discernment process for the ministries of 

The Presbyterian Church in Canada or another church? If so, how far did you 
proceed in this process and why did you discontinue it? 

 
6. At this point in your journey, what is your understanding of the gospel and the 

task of the church? 
 
7. Are you able to identify particular gifts which you have been given for 

ministry? 
 
8. What are your concerns/fears/apprehensions as you prepare to enter the 

process of candidature for ministry? 
 
9. What is your plan for meeting the financial costs of preparation for ministry 

(including support for your spouse and family)? 
 
J–5 Questions for sessions to ask themselves when considering a recommendation 
 
1. How do we recognize the likelihood of God calling this person? 
 
2. How do we recognize gifts for ministry in the candidate? 
 
3. What are our experiences of the candidate in our midst? How long has the 

candidate been a member of our congregation? Has he/she been active in the 
life of our congregation? 

 
4. Are there obvious personality problems? (These may not be reason to say 

“No”, but may be problems to be indicated to others who will continue the 
process). 

 
5. Does the candidate have a realistic and responsible financial plan? Would we 

be willing to provide financial support to him/her? 
 
6. If this person were graduating today, would we be willing to consider him/her 

as a candidate for a position in your congregation? 
 
7. Married persons should be asked to address the issue of two career couples and 

how that will be handled in their case. Spouses should be involved in 
interviews at this level. If both partners in a marriage intend to be ministers, 
discuss their expectations of the church re employment. The counselling and 
on-going pastoral care of clergy couples is important. Elders might share some 
of their positive perceptions with respect to the impact of family life on one’s 
ministry. 

 
Initial Certification 
 
J–6 Questions to be asked by presbyteries 
 
1. The same questions outlined for sessions. 
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2. Please share with us something of your present practice of spirituality: i.e., 
your practice of prayer, devotions, reading of scripture. Have you read the 
entire Bible?  

3. When you complete your preparation for ministry and seek ordination or 
designation, may there be some limitations on where you would be able to go 
as the church calls or has needs? What are your aspirations vis-a-vis ministry?  

4. What role do you understand/expect the church to fulfill in your call to 
ministry?  

5. Who are your role models? What do you understand to be essential in 
ministry?  

6. How do you understand authority in the church? How do you understand the 
authority of presbytery in the candidacy process?  

7. Do you know, understand and appreciate this church’s position on the baptism 
of children, and the ordination of women? 

 
J–7 Issues for the presbytery to consider  
1. Has the candidate been a member of The Presbyterian Church in Canada for at 

least a year, as required by the General Assembly? (A&P 1984, p. 403, 31)  
2. If this person were graduating today, would we be willing to employ him/her?  
3. From our experience, do we perceive this person to have gifts for leadership in 

the Church of Jesus Christ?  
4. How do we assess the candidate’s potential for growth, i.e., willing to learn, 

open to new ideas and approaches, eager for new experiences?  
5. Is the candidate able to cope with the stress involved in theological study in 

which his/her faith and ideas will be examined, questioned, probed and 
stretched?  

6. How do we assess his/her potential for pastoral ministry? How does the 
candidate handle tension and conflict? Is he/she a caring person?  

7. Are there obvious personality problems? What are they? Can they be described 
for the benefit of the candidate and of the college to which he/she will be 
certified?  

8. What factors in the candidate’s personal life will affect his/her training for 
service in the church? (financial, family, medical, emotional, academic, etc.). 
For example, does the candidate have a realistic and responsible financial 
plan?  

9. What kind of liaison with this presbytery would be most helpful during the 
candidate’s preparation for ministry?  

10. Are there specific courses, interventions, experiences which we think would be 
helpful during the candidate’s preparation for ministry? These 
recommendations should be designed as much to nurture specific gifts already 
identified as to address problems.  

 1. Re candidates with English as second language:  
  1. Such candidates should be given truthful feedback regarding their 

ability with oral English, and encouraged to take appropriate 
remedial courses.   

  2. The desirability of immersion courses should be considered.   
  3. Such candidates should be helped to face the realities of employment 

prospects.  
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11. Candidates should be helped to develop a clear picture of the church into 
which they are to be ordained or designated, including theological and 
ecclesiological distinctives. 

 
12. Reviewing the candidate’s academic transcripts from his/her preparatory 

education, how do we rate the candidate’s ability to handle the required 
academic program? 

 
13. Presbyteries should discuss the following academic issues with candidates 

(where appropriate): 
 
 1. The implications of choosing to study at non-accredited universities, 

and/or theological colleges other than those of this church.  
 
 2. Plans for transfer credits.  
 
 3. The wisdom of choosing liberal arts courses rather than a heavy 

emphasis on religious studies at the under-graduate level.  
 
 4. The study of a biblical language before entering upon theological study. 
 
Re-certification 
 
J–8 Questions to be asked by presbyteries 
 
1. How has your faith changed? How has theological study challenged and 

informed your faith? What are the indicators that you are maturing in Christian 
faith and life? 

 
2. What are the most important issues or insights being raised for you in 

theological study? How are you integrating these into your own life and into 
your view of the church and ministry? 

 
3. In what ways do you consider that your faith lies generally with the Reformed 

tradition? 
 
 1. The presbytery may ask candidates for a written personal statement of 

faith. 
 
4. Where do you expect to place emphasis in ministry? What form of service do 

you project for yourself after graduation? Are there particular kinds of ministry 
in the church to which you react negatively? Positively? 

 
5. What is your understanding of, and can you generally accept the standards for 

ordination or designation set down by The Presbyterian Church in Canada? 
 
6. What do you expect to happen as a result of Sunday worship? 
 
7. What is your understanding of Christmas? Of Easter? What, for you, are the 

theological and practical issues? 
 
8. Responses to current issues: e.g., baptism of children; children at the Lord’s 

table; ordination of women; inclusive language; liberation theology. 
 
9. How would you go about making changes in the practices, customs, traditions 

of a congregation? How do you usually respond to change that affects you 
personally? 

 
10. Describe your ability to relate to others in work and social situations. 
 
11. Where do you find your support systems? 
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J–9 Issues to be considered by presbyteries 
 
1. Candidates who are married or engaged to be married: 
 
 Note: The concern of the presbytery in this area is primarily pastoral, and not 

evaluative. 
 
 1. Candidates and spouses (or engaged couples) should probably be 

conferred with as early in the process as possible out of pastoral concern, 
and perhaps annually thereafter.  

 
 2. Two career couples: Whose career will take priority? Have you thought 

through the consequences?  
 
 3. Clergy couples: Explore relationships/dynamics.  
 
 4. What provision for your spouse to grow with you? 
 
 5. Where do you find your support systems? 
 
2. Look at reports from summer mission appointments (from Canada Ministries – 

Life and Mission Agency, the presbytery involved, and the candidate), from 
field education placements, and from the follow-up counsellor, and reports on 
academic progress, and explore issues raised in these reports. 

 
3. Re-certification in the year immediately prior to entering the final year of 

theological study is the most critical point in the candidacy process. Re-
certification should be granted at this point, only if there is little doubt about 
the successful completion of the candidacy. 

 
4. Presbyteries may wish to grant probationary re-certification to certain 

candidates. This would be done when the presbytery has identified areas of 
concern on which the candidate is expected to concentrate with intentionality. 
Candidates who are thus “on probation” should receive a carefully documented 
explanation of the concern and the time in which the concern must be 
addressed before probation is removed. 

 
 Some reasons for probationary re-certification might be: 
 
 1. A rigid, or too open theological stance, or an eclecticism which contains 

contradictory approaches.  
 
 2. Concern over a specific doctrine (scripture, baptism, church, etc.)  
 
 3. Concerns related to skills and practice of ministry. 
 
 Note: Probation or conditional certification is not an option at the time of first 

certification. Candidates for first certification about whom there is 
serious concern as to their capability or suitability should be informed of 
the concern, and of the possibility of re-considering their request at some 
future time. 

 
5. Francophone candidates: Presbyteries who have Francophone candidates under 

their care will naturally apply the above guidelines in terms of the language in 
which the students are preparing to minister. 

 
6. English Second Language candidates: At the point of re-certification in the 

second year of theological studies, particular attention should be paid to the 
candidate’s ability in oral English. Would it be better at this point to ask the 
candidate to withdraw from studies in order to improve the ability to speak 
English? 
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Procedures re Examination for Certification as a Candidate for Ordination 
 
J–10 Application 
 
1. A person who is completing the required course of study and is desirous of 

proceeding to ministry will make application to the presbytery in accordance 
with present regulations, to be examined as to suitability for ministry. 

 
2. The candidate will provide to the presbytery the following submissions. (The 

candidate would be informed that the presbytery, in the course of its 
examination, would use the submissions as a means of exploring theological 
and relational issues.) 

 
 1. Personal Report: 
 
 - A written statement of intent to proceed to ordination in The 

Presbyterian Church in Canada, and the intent to accept the Preamble on 
Ordination and the Subordinate Standards of The Presbyterian Church in 
Canada through appropriate responses to the ordination questions at the 
time of a call or appointment. 

 - A written statement by the candidate of his/her faith journey. 
 - A case study report that would address some issue of ministry in the 

candidate’s experience. (The format and directions for the development 
of the case study would be available from the Life and Mission Agency’s 
Ministry and Church Vocations office.) 

 - An exegetical paper and a sermon based on it. 
 - The candidate will conduct a service of public worship, arranged by the 

presbytery or its examining committee, and provide a copy of the 
manuscript of the sermon to the presbytery. 

 - One or more papers on theology. 
 - The Diploma of the College, or its equivalent. (If a candidate has applied 

prior to graduation, such a statement would be provisional only.) 
 
 2. Supervised Field Report: 
 
  Such evaluative statements as may be forthcoming from supervisors or 

agencies with whom the applicant has had work assignments. 
 
J–11 Examination 
 
1. The presbytery, or its examining committee, will be familiar with the 

candidate’s written submissions prior to an interview. 
 
2. The examination by the presbytery should be seen as the final step in the 

process of candidacy. In normal circumstances, the candidate will already have 
been under the care of the presbytery. Therefore, the examination will take into 
account the knowledge of the candidate gained from previous certification 
interviews. 

 
 If the candidate has not been under the care of presbytery prior to making the 

request to be examined for certification as a candidate for ordination, the 
presbytery should ascertain if the candidate has previously requested 
examination for certification for ordination in any other presbytery of The 
Presbyterian Church in Canada and the outcome of that process. 

 
 If the candidate is applying to enter the church from another denomination, the 

presbytery should ascertain how far the candidate proceeded in that 
denomination’s discernment process and the outcome. 
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3. Issues for the presbytery to consider: 
 
 1. Will the candidate make a useful contribution to the ministry of the 

church? 
 
 2. Does the candidate have the necessary spiritual and personal resources to 

endure the pressures of the ministerial office? 
 
 3. Does the candidate show ability to express his/her faith in a way that is 

real, articulate, and integrated? 
 
 4. Is there evidence of growth and continuing personal development? 
 
 5. Does the candidate’s theology lie within the Reformed tradition? 
 
 6. Is there evidence of sensitivity to the process of group decision-making? 
 
 7. Does the candidate exhibit good skills in interpersonal relationships? 
 
 8. Does the candidate show recognition of diversities of opinion and 

practice within The Presbyterian Church in Canada? 
 
4. The interview may take the form of questions, discussion, case studies, 

hypothetical situations, in order to elicit information. 
 
J–12 Presbytery Action 
 
1. The candidate will be present at the meeting of the presbytery when the report 

of the examination is considered. 
 
 1. If this takes place while the candidate is still in course, the presbytery 

sustains the examination conditional on graduation, and the moderator 
will formally inform the candidate that permission is granted to be 
presented to a congregation by an interim-moderator, in accordance with 
Book of Forms section 215.1. 

 
 2. When certification from the senate of a college has been received in 

accordance with section 206.2, and the presbytery examination is 
sustained, the moderator shall declare to the candidate, being present, 
that he/she is now a certified candidate for ordination, and therefore 
eligible to receive a call or an appointment. 

 
2. The clerk will issue an extract of certification to the candidate. 
 
3. The presbytery will inform the Life and Mission Agency’s Ministry and 

Church Vocations staff of the names of all certified candidates for ordination, 
with the date of certification. 

 
4. The Life and Mission Agency will report annually to the General Assembly 

the names of all certified candidates for ordination, to be included in the Acts 
and Proceedings. 

 
J–13 Standing and Accountability 
 
1. Certified candidates for ordination will continue under the jurisdiction of the 

presbytery which certified them, as long as they live, work and/or study within 
the bounds of the presbytery which certified them, or are working or studying 
abroad with the permission of the said presbytery. 

 
2. Candidates must request a transfer to the jurisdiction of the appropriate 

presbytery if they leave the bounds of the presbytery which certified them, to 
live, work and/or study elsewhere in Canada. 

 
3. Candidates may receive notice of meetings of the presbytery of the bounds.  
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4. Candidates will have their standing reviewed by the presbytery at the end of a 
three-year period, if they have not been ordained. 

 
5. Candidates may request to have their standing removed as a certified candidate 

for ordination. 




