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CCRC Reporting Protocols: 

Visitations and interviews are similar in that any information identified as confidential 
will not be included in the written report.  In addition, written reports of all visits will 
be sent to those visited/interviewed to be reviewed for factual accuracy before they 
are shared with any presbytery committee or Presbytery as a whole. Please note that 
sensitive personal information may be discussed by the CCRC but will not be shared 
beyond the CCRC. Minutes of committee meetings that included sensitive personal 
information will be redacted before they are published on the committee resource 
page. The GP will ensure any follow-up regarding personal issues.  In the absence of 
the GP, “buddies” may be utilized to ensure follow-up. 

Visitation reports: 

1. The written visitation report will be sent to the Congregational Care Committee, but 
nothing regarding ministerial concerns of a personal nature (e.g., personal or family 
stress) will be included. The report will include concerns related to the relationship 
between the minister and the congregation (e.g., diCerences of opinion about the 
congregation’s mission, conflict between the session and the minister). 

2. Ministerial concerns of a personal nature will be shared with the Clergy Care 
Committee, understanding that these are to be kept confidential within the 
committee.   

3. In the absence of a General Presbyter, colleagues who have been identified as 
"buddies" for newly called ministers may be able to help regarding personal 
issues. For longer-serving ministers, the Clergy Care Committee will work with 
minister to identify a councilor or colleague to help. 

Six-month check-ups: 

Six-month check-ups for ministers new to the Presbytery or new to their position will be 
conducted by the buddy and one member of the Clergy Care Committee.  Reports will be 
shared within the Clergy Care Committee. 

Exit Interviews: 

Nonconfidential sections of exit interviews will be shared with Presbytery.   


